Learning Objectives


What is a learning objective?

A learning objective is an outcome statement that captures specifically what knowledge, skills and / or attitudes that a learner should be able to exhibit following instruction.   It expresses what the learner is expected to be able to do, eg “By the end of this session, you should be able to …”.  Contrast this with the teacher stating what he / she is going to do, eg “My plan this morning is to talk about …”.


Why have learning objectives?

Creating clear learning objectives during the planning process of an individual session serves the following purposes:
1) Helps those planning a module of teaching integrate individual teaching sessions.
2) Serves to connect content and assessment around learning.
3) Guides selection of teaching and learning materials and activities that will best achieve objectives.
4) Gives learners a clear picture of what to expect and what is expected of them.
5) Forms the basis for evaluating teacher, learner and curriculum effectiveness.


What are the key components of a learning objective?

Learning objectives should be ‘SMART’
Specific
Measureable / Observable
Achievable for the target audience within the specified conditions
Relevant and results-oriented
Timebound 

How do I create a useful learning objective?

Apply the ‘SMART’ acronym.  It is helpful to finish the sentence, “By the end of this session, you should be able to…”.  Start with an observable action word that captures what the learner should be able to do.  Avoid terms that are open to variable interpretation, (eg ‘understand’, ‘know about’).  Target the objectives to your learners by deciding what level of learning or thinking you want them to develop and decide on a verb that will communicate this level, (eg ‘describe’, ‘apply’, and ‘judge’).  When necessary, specify criteria concerning the expected standard of performance.  Consider if there are particular conditions under which performance will take place, (eg “In a written exam, describe…” or “With a patient, demonstrate…”).  Limit the number of objectives to major learning points.
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